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1. Summary 

 

1.1 This report requests that the Assembly uses its powers under Section 60 (1) of the GLA Act.  

 
 
2. Recommendation 

 
2.1 That the Assembly agrees to the request of the Economy, Culture and Sport Committee to 

use its powers under Section 60 (1) of the Greater London Authority Act to request that 
the Mayor responds to recommendations 2, 3 and 8 of the Committee’s report, Review 
into the employment and skills opportunities of the 2012 Games-time period and to all of 
the recommendations in the Committee’s report The administration of Visit London. 

 

 

3. Background 
 

Review into the employment and skills opportunities of the 2012 Games-time period 
 
3.1 At its meeting of 9 December 2010, the Economic Development, Culture, Sport and Tourism 

Committee (the former name of the Economy, Culture and Sport Committee) began an investigation 
into employment and skills opportunities of the 2012 Games-time period.1  The terms of reference 
of the investigation were to answer the following questions: 

 What employment and skills opportunities will be available during the staging of the 2012 
Olympic and Paralympic Games? 

 How effectively are stakeholders ensuring that these opportunities are accessible to the 
long-term unemployed and those with no or low skills levels? 

 What lessons can be learned from the construction of the Olympic site and the staging of 
other major events in recruiting the long-term unemployed and those with no or low skills 
levels?  

                                                 
1 http://www.london.gov.uk/moderngov/mgConvert2PDF.aspx?ID=1905  



        

 How will the skills and employment opportunities available during the Games period 
contribute to the long-term ambitions for a sustainable skills and employment legacy? 

 
3.2 The report, Review into the employment and skills opportunities of the 2012 Games-time period, is 

attached as Appendix 1 to this report for Members only.  This document is available on the website 
from the link at: http://www.london.gov.uk/publication/review-employment-and-skills-
opportunities-2012-games-time-period   

 
3.3 The report makes the following recommendations 

Recommendation 1 
Jobcentre Plus should promote to employment providers in London the measures available to 
streamline the process for job seekers returning to benefits following a period of short employment. 
These include a rapid reclaim service. In its response to this report by October 2011, Jobcentre Plus 
should update the Committee on how a rapid reclaim service can be tailored to the specific needs of 
long-term Londoners who may wish to apply for Games-time roles. 
 
Recommendation 2 
In their responses to this report by October 2011, the Host Borough Unit and the Mayor should 
update the Committee about the outcome of their discussions regarding the funding levels and 
flexibility of the GLA Olympic and Paralympic skills and employment programmes. 

 
Recommendation 3 
The Mayor, the Host Boroughs and LOCOG must urgently meet the six London Prime Contractors 
and seek their commitment to supporting LOCOG’s employment targets and filling Games-time roles 
with their clients. The Mayor must highlight the concerns of the voluntary and community sector as 
part of these discussions, as well as promoting the existing employment support networks which 
Prime Contracts should be linked into.  The Mayor should report back to this Committee by October 
2011 on the outcome of these discussions. 

 
Recommendation 4 
In its response to this report by October 2011, LOCOG should set out how it proposes to support 
and constructively challenge its contractors to recruit local people and long-term unemployed 
Londoners. 

 
Recommendation 5 
LOCOG should take steps to improve the quality and level of its engagement with the voluntary and 
community sector in east London. It should develop a more direct and streamlined system for 
working with the London voluntary and community sector. This should include the provision of 
information on the expected vacancies during Games time, including volume per industry, job 
specifications and any skills gaps that have been identified. We will revisit this issue in October 2011 
to assess what has changed and ask LOCOG to set out what it proposes to do in response to this 
report. 
 
Recommendation 6 
When monitoring the residency of its workforce LOCOG should include a question asking for 
information about the length of duration of residency within the borough they currently reside. 
LOCOG should ensure its contractors collate similar information. The Host Borough Unit should 
update the Committee about the outcome of its discussions with LOCOG on this issue by October 
2011. 
 
Recommendation 7 
We recommend that LOCOG should set itself targets to recruit at least seven and 12 percent of its 
total workforce via the various welfare-to-work schemes providers. 

 

http://www.london.gov.uk/publication/review-employment-and-skills-opportunities-2012-games-time-period
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Recommendation 8 
By January 2012 LOCOG and the Mayor should report to the Committee the number of Personal 
Best graduates who have been recruited to the volunteer workforce.  In its response to this report by 
October 2011, LOCOG and the Mayor should set out what lessons it has learned from the 
recruitment of Personal Best graduates that might be applied to the recruitment of paid positions. 

 
3.4 The Mayor is therefore asked to respond to Recommendations 2, 3 and 8. 
 

The administration of Visit London 
 
3.5 At its meeting on 24 May 2011, the Economy, Culture and Sport Committee held a discussion with 

invited guests about the events leading up to Visit London’s move into administration and the 
impact of this administration on the company’s creditors and members of its pension scheme.  Prior 
to the meeting the Committee had requested copies of relevant correspondence and sought 
submissions from the Mayor, the London Development Agency and trustees of the British Tourist 
Board’s Staff Pension and Life Assurance Scheme.   
 

3.6 The Committee examined the written evidence and views expressed at the meeting on 24 May with a 
view to identifying any lessons to be learned for the future from the decisions made, and the way 
these decisions were made and implemented.   
 

3.7 The Committee’s report, The administration of Visit London is attached as Appendix 2 (for 
Members only).  It is also available at http://www.london.gov.uk/publication/administration-visit-
london   
 

3.8 The report makes the following recommendations: 

 

Recommendation 1 

We recommend that when the GLA is involved in the transfer of functions and staff between other 

bodies, a targeted and proportionate assessment of the pension implications should form part of the 

Mayoral decision process.  The Mayoral Decision form should record the details of this assessment 

including what the risks are to pension rights and how these would be managed under different 

scenarios.  Where there is a due diligence process to consider options to inform a Mayoral decision, 

there should be an auditable record of the outcome. 

 

Recommendation 2 

We recommend that in his response to this report, the Mayor set out what processes he plans to put 

in place to ensure that in future such negotiations: there is appropriate scenario planning; there are 

mechanisms to challenge assumptions and respond to changes; and that the undertaking of complex 

negotiations is carried out as far as possible in face-to-face meetings rather than mainly through 

correspondence.  We further recommend that, when private companies are set up in the future, 

there is a clear separation between the roles of protecting the interests of the GLA and responsibility 

for setting up the new company. 

 

Recommendation 3 

We recommend that the Mayor ensure that the governance arrangements and grant agreement with 

London and Partners be re-examined.  The aim of this should be to ensure that there are appropriate 

checks and balances to protect the interests of the GLA while allowing London and Partners 

http://www.london.gov.uk/publication/administration-visit-london
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sufficient freedom to operate efficiently and effectively.  We ask that the Mayor report back on this 

process and any proposed changes to the arrangements by the end of October 2011. 

 

Recommendation 4 
We recommend that London and Partners, and any other companies or external bodies set up and 
funded by the Mayor from GLA resources, sign the GLA Group Corporate Governance Framework 
and that the requirements for transparency and accountability for decision making apply.  We ask 
the Mayor to respond to this and the other recommendations in this report by the end of 
October 2011. 
 

3.9 The Mayor is asked to respond to all recommendations in the report.  
 
3.10 At its meeting of 13 September 2011, the Economy, Culture and Sport Committee agreed to 

recommend to the Assembly that it uses its powers under section 60(1) of the Greater London 
Authority Act to request a response to both reports from the Mayor. 

 

 

4. Issues for Consideration  
 

4.1 Each time an Assembly Committee completes a review or investigation, relevant proposals are sent 

to all witnesses at whom they are aimed, and responses invited.   The Mayor does not always provide 

a formal response to Committee recommendations and this makes it difficult to establish the impact 

of the Assembly’s work on the Mayor’s policies and decisions.  With this in mind, the Economy, 

Culture and Sport Committee would like to ask the Assembly to use its powers under s.60 (1) of the 

GLA Act. 

 

 

5. Legal Implications 
 

5.1 Under Section 60 (1) of the Greater London Authority Act, the Assembly may submit proposals to 

the Mayor and require a response from him under Section 45(2)(c).   Section 45(2)(c) of the GLA 

Act requires the Mayor to include a response to the proposals submitted under Section 60(1) in his 

written reports to the Assembly. 

 

 

6. Financial Implications 
 

6.1 There are no financial implications arising directly from this report. 
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